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1. Identifies, summarizes (and appropriately reformulates) the problem, question, or issue.  

	Limited
	Emerging
	Developing
	Competent
	Effective
	Mastering

	1
	2
	3
	4
	5
	6

	This dimension focuses on task or issue identification, including subsidiary, embedded, or implicit aspects of an issue and the relationships integral to effective analysis.


2. Identifies and considers the influence of context * and assumptions.

	Limited
	Emerging
	Developing
	Competent
	Effective
	Mastering

	1
	2
	3
	4
	5
	6

	This dimension focuses on scope and context, and considers audience of the analysis.  Context includes recognition of the relative nature of context and assumptions, the reflective challenges in addressing this complexity and bias, including the way ethics are shaped by context and shape assumptions.


3. Develops, and communicates OWN perspective, hypothesis or position.
	Limited
	Emerging
	Developing
	Competent
	Effective
	Mastering

	1
	2
	3
	4
	5
	6

	This dimension focuses on ownership of an issue, indicated by the justification and advancement of an original  view or hypothesis, recognition of own bias,  and skill at qualifying or integrating contrary views or interpretations.


4. Presents, assesses, and analyzes appropriate supporting data/evidence.

	Limited
	Emerging
	Developing
	Competent
	Effective
	Mastering

	1
	2
	3
	4
	5
	6

	This dimension focuses on evidence of search, selection, and source evaluation skills—including accuracy, relevance and completeness.  High scores provide evidence of bias recognition, causality, and effective organization.


5. Integrates issue using OTHER (disciplinary) perspectives and positions.

	Limited
	Emerging
	Developing
	Competent
	Effective
	Mastering

	1
	2
	3
	4
	5
	6

	This dimension focuses on the treatment of diverse perspectives, effective interpretation and integration of contrary views and evidence through the reflective and nuanced judgment and justification.




6. Identifies and assesses conclusions, implications, and consequences.
	Limited
	Emerging
	Developing
	Competent
	Effective
	Mastering

	1
	2
	3
	4
	5
	6

	This dimension focuses on integrating previous dimensions and extending them as they explicitly and implicitly resolve in consequences.  Well developed conclusions do more than summarize.  They establish new directions for consideration in light of context and the breadth and depth of the evidence. 


7. Communicates effectively.  

	Limited
	Emerging
	Developing
	Competent
	Effective
	Mastering

	1
	2
	3
	4
	5
	6

	This overarching meta-dimension focuses on intentional and purposeful strategies to communicate an identified purpose and message while managing rapport and affect with intended audiences. May include delivery/mode, media, activities, interactions, rhetorical moves, tone, style, language, and conventions.  
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1. Identifies, summarizes (and appropriately reformulates) the problem/question/work assignment  

	Limited
	Emerging
	Developing
	Competent
	Effective
	Mastering

	1
	2
	3
	4
	5
	6

	Does not attempt to or fails to identify and summarize the problem accurately; or does so superficially or incompletely.
	Identifies the main issue accurately, despite minor inaccuracies or gaps; nuances and details may be absent or glossed over.  Partially identifies related subsidiary issue(s).
	Identifies the challenge and subsidiary, embedded, or implicit aspects of the issue clearly, addressing & re-envisioning relationships to each other.


2. Identifies and assesses the quality of supporting data/evidence

	Limited
	Emerging
	Developing
	Competent
	Effective
	Mastering

	1
	2
	3
	4
	5
	6

	Repeats information provided without question or dismisses evidence without adequate justification.
	Use of evidence is qualified and selective, though perhaps unintentional.
	Examines the evidence and source of evidence; questions its accuracy, precision, relevance, completeness.



	Does not distinguish among fact, opinion, and value judgments.
	Discerns fact from opinion and may recognize bias in evidence though attribution is spotty, inappropriate, or exaggerated. 
	Demonstrates understanding of how facts shape though may not confirm opinion.  Recognizes bias, including selection bias and does so with balance.

	Sources are not on topic or are inappropriate.
	Sources selected adequately meet the information need, though little evidence of more than routine exploration.

	Information need is clearly defined and is related to assignment, course or personal interests.

	No evidence of search, selection or source evaluation skills.
	Demonstrates adequate skill in searching, selecting, and evaluating sources to meet the information need.
	Evidence of search, selection, and source evaluation skills; notable identification of uniquely salient resources.


3. Identifies and considers the influence of context * and assumptions.

	Limited
	Emerging
	Developing
	Competent
	Effective
	Mastering

	1
	2
	3
	4
	5
	6

	Problem presented in egocentric or socio-centric terms.  Does not present the problem as having connections to other contexts—cultural, political, and historical.
	Is cognizant or surfaces assumptions but may not consider the context of the assumption.


	Analyzes the issue with a clear sense of scope and context, including an assessment of the audience of the analysis.  Considers other pertinent contexts.

	Assessment is grounded in absolutes with little evidence of knowledge of own bias.
	Understands the importance of seeking verification, but interprets this solely as consulting with authorities 
	Assessment acknowledges complexity and bias of vantage and values, although may elect to hold to bias in context.

	Does not surface the assumptions and ethical issues that underlie the issue, or does so superficially.


	Beginning awareness of assumptions and ethical implications of those assumptions.

	Identifies and questions the validity of the assumptions and addresses the ethical dimensions that underlie the issue.




*Contexts to consider

	Cultural/social

Group, national, ethnic behavior/attitude
	Scientific





Conceptual, basic science, scientific method 

	Educational




Schooling, formal training 
	Economic

Trade, business concerns costs

	Historical


Viewing the issue sensitive to historical perceptions 
	Ethical 

Values

	Political 

Organizational or governmental
	Personal Experience 

Personal observation, informal character


4. Develops, presents, and communicates OWN perspective, hypothesis or position. 

	Limited
	Emerging
	Developing
	Competent
	Effective
	Mastering

	1
	2
	3
	4
	5
	6

	Addresses a single source or view of the argument and fails to clarify the established or presented position relative to one’s own.  Fails to establish other critical distinctions.
	Presents own position or hypothesis, though inconsistently.  Evidence suggests position has been adopted with limited thought.
	Identifies, appropriately, one’s own position on the issue, drawing support from experience, and information not available from assigned sources.

	Position or hypothesis is clearly inherited or adopted with little original consideration.
	Focus begins to assert own thinking, acknowledging, refuting synthesizing or extending other assertions


	Demonstrates ownership for constructing knowledge or framing original hypothesis/questions, integrating objective analysis and intuition.

	Fails to present and justify own opinion or forward hypothesis.


	Engages ideas that are obvious or agreeable.  Avoids difficult, challenging, and discomforting ideas.
	Can clearly present and justify own view or hypothesis while qualifying contrary views or interpretations.


5. Integrates issue using OTHER (disciplinary) perspectives and positions.

	Limited
	Emerging
	Developing
	Competent
	Effective
	Mastering

	1
	2
	3
	4
	5
	6

	Deals only with a single perspective and fails to discuss other possible perspectives, especially those held by others.
	Begins to relate alternative views to qualify analysis.
	Addresses perspectives noted previously, and additional diverse perspectives drawn from outside information to qualify analysis.

	If more than one idea is advanced, alternatives are disjointed or bolted together.
	Rough integration of multiple viewpoints and comparison of ideas or perspectives.
	Fully integrated ideas and perspectives from variety of sources.  Analogies may be used effectively.

	Adopts a single idea or limited ideas with little question.
	Ideas are investigated, if in a limited way, and integrated, if unevenly.
	Integrates own and other’s ideas through a complex process of judgment and justification

	Engages ideas that are obvious or agreeable.  Avoids difficult, challenging, and discomforting ideas.
	Engages challenging ideas tentatively or perhaps in ways that overstate conflict.  May dismiss alternative views too hastily.
	Can clearly present and justify own view or hypothesis while respecting other views.


6. Identifies and assesses conclusions, implications, and consequences.
	Limited
	Emerging
	Developing
	Competent
	Effective
	Mastering

	1
	2
	3
	4
	5
	6

	Fails to identify conclusions, implications, and consequences of the issue or the key relationships between the other elements of the problem, such as context, implications, assumptions, or data and evidence.
	Conclusions begin to reflect influence of context and consequences that extend beyond the borders of a discipline or single issue.


	Identifies and discusses conclusions, implications, and consequences considering context, assumptions, data, and evidence.  Objectively qualifies own assertions.

	Mistakes correlations with cause.
	Confuses correlations with cause.
	Recognizes limitations of correlations or association and qualifies implications of assertions accordingly.

	Considers knowledge as absolute, unassailable confirmed by one or another authority.
	Considers knowledge as relative collection of opinions and perspectives, and makes little attempt to compare.
	Views knowledge as the best available evidence within the given context, even in the face of uncertainty and ambiguity.


7. Communicates effectively in one or more modes.  (May include articles, posters, lectures, PowerPoint, oral presentations, interviews, blogs, websites, consultations, panels, discussions, demonstrations, film, other.)
	Limited
	Emerging
	Developing
	Competent
	Effective
	Mastering

	1
	2
	3
	4
	5
	6

	Communication choices may:


Convey little or no purpose, or unintended message

Produce unanticipated or detrimental affect (visceral impact, tone and credibility)
 
Disregards or poorly manages rapport with audience (or participants)

	Attempts, with uneven success, to: 


Convey a purpose and message
 

Create the desired affect (visceral impact, tone and credibility)

Manage rapport with immediate audience / participants.

	Uses communication choices to effectively:


Convey identified purpose and message, and

Create the desired affect (visceral impact, tone and credibility), and

Manage rapport with (multiple) intended audience(s) or participants.


	
Does not adequately meet the needs of the situation; lacks preparation and/or flexibility.  May:


Does not adequately identify why the issue is relevant to this audience; purpose or message are unclear or significantly mismatched to this audience or context.  
Overlooks audience / participant interests, needs, or background.  
Choices of delivery, media, activities, rhetorical moves, tone, and style do not fit this audience; may seem haphazard or ineffective.  Tied to prepared material; does not adjust as needed in context.

Includes little or no meaningful participation; does not use skills for active listening, clarification, dialog, or facilitation.

Does not apply cultural competencies, or attempts fall short.  May be unaware.
	Meets the general needs of the situation, with limits to preparation and/or flexibility.  May:


Identifies why the issue is generally relevant.  Purpose for this presentation is apparent. Anticipates some audience/participant interests, needs, or background.   
Chooses basic elements of delivery, media, activities, rhetorical moves, tone, and style to engage audience; most elements, though not all, positively contribute.  

May partially adjust in context, though flexibility is limited.
Elicits some participation, though opportunities are limited, unproductive, or over-looked.  May use some skills for active listening, clarification, dialog / facilitation.
Applies cultural competencies, with varying success.

	
Meets the needs of the particular situation, both immediate and larger context; is well-prepared and flexible. May:


Identifies why the issue is relevant to this audience in context.  Has clear purpose and message for this presentation in this setting. 


Anticipates and build on audience/participant interests, needs, background, and expertise.  Chooses and adeptly adjust delivery, media, activities, rhetorical moves, tone, and style to effectively engage this audience; all elements used for impact and contribution. 

Maximizes fruitful participation and depth using skills for active listening, clarification, dialog, and facilitation.


Applies cultural competencies effectively.


	Poor use of venue, time, or technology.

Unclear organization of information, ideas, or activities. 

Uses language which obscures ideas; use of conventions, standards, and formatting seems haphazard or unsuitable; shifts are confusing.  Errors greatly distract. 
	Makes adequate use of venue, time, and available technology, with minor exceptions. 

Adequately organizes information, ideas, and activities. 

Uses language which communicates ideas; employs conventions, standards, and formatting with facility.  Occasional errors do not generally distract.
	Strategically uses venue, time, and available technology.

Organizes information, ideas, and activities with smooth transitions. 

Uses language which clearly communicates ideas; makes intentional decisions about effective use of conventions, standards, and formatting; shifts are purposeful.  Few if any errors.

	
	
	


Example Question and Outcome:  
How do you draw research from multiple sources to identify and revise a question or to solve a problem?

	Subordinate Outcomes
	Assessment Dimension

	1. 
	Identify a problem or question
	Critical Thinking-Problem Identification

	2. 
	Identify what is needed to understand/reformulate a problem or question
	Information Literacy

	3. 
	Identify where and how demonstrate the information can be accessed 
	

	4. 
	Evaluate information

Synthesize, integrate and organize information
	Critical Thinking, Quantitative & Symbolic Reasoning, Self in Society

	5. 
	Examine context and assumptions 
	Critical Thinking, Quantitative & Symbolic Reasoning, Communication

	6. 
	Develop position or hypothesis
	Critical Thinking, Quantitative & Symbolic Reasoning, Communication

	7. 
	Integrate information and, if necessary, reformulate question and answer question or provide a solution to the problem 
	Critical Thinking, Quantitative & Symbolic Reasoning, Self in Society

	8. 
	Draw conclusions and considered implications
	Critical Thinking, Quantitative & Symbolic Reasoning, Communication

	9. 
	Communicate report
	Quantitative & Symbolic Reasoning, Communication, Information Literacy

	10. 
	Reflect upon the process
	Self in Society
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